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PUBLIC AUDIT AND POST-LEGISLATIVE SCRUTINY COMMITTEE

 
AGENDA

 
11th Meeting, 2019 (Session 5)

 
Thursday 25 April 2019

 
The Committee will meet at 9.00 am in the Adam Smith Room (CR5).
 
1. Decision on taking business in private: The Committee will decide whether to

take item 3 in private.
 
2. Audit Scotland's Future Work Programme: The Committee will hear from—
 

Caroline Gardner, Auditor General for Scotland;
 
Fraser McKinlay, Controller of Audit and Director of Performance Audit and
Best Value, and Antony Clark, Audit Director, Audit Scotland.
 

3. Audit Scotland's Future Work Programme: The Committee  will  hear  further
from—

 
Caroline Gardner, Auditor General for Scotland;
 
Fraser McKinlay, Controller of Audit and Director of Performance Audit and
Best Value, and Antony Clark, Audit Director, Audit Scotland.
 

4. Section 22 reports - The 2016/17 and 2017/18 audits of NHS Tayside (in
private): The Committee will consider a revised draft report on the Auditor
General for Scotland's reports entitled "The 2016/17 audit of NHS Tayside" and
"The 2017/18 audit of NHS Tayside".

 
 

Lucy Scharbert
Clerk to the Public Audit and Post-legislative Scrutiny Committee

Room T3.60
The Scottish Parliament

Edinburgh
Tel: 0131 348 5390

Email: papls.committee@parliament.scot
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Public Audit and Post-legislative Scrutiny Committee 

11th Meeting, 2019 (Session 5), Thursday 25 April 2019 

The Auditor General for Scotland’s Future Work Programme 

1. At its meeting today, the Public Audit and Post-legislative Scrutiny Committee
will receive a briefing from the Auditor General for Scotland on her work
programme 2019/20–2023/24.

2. The report attached in the Annexe provides details of planned work for 2019/20
and 2020/21 and gives an indication of likely areas of focus for the subsequent
three years of the programme.

3. The Committee will note that for 2019/20, in addition to the usual overview
reports and any section 22 reports, the work programme includes the
following—

Auditor General for Scotland (AGS)

• Enabling digital government
• Finances of Scottish universities
• NHS workforce: community-based workforce
• Social security
• Scottish Public Pensions Agency follow-up

Joint AGS/Accounts Commission audit 

• Scotland’s City Region and Growth Deals
• Early learning and childcare follow-up audit
• Revenue financing of assets: the NPD and Hub models
• EU withdrawal.

Clerks to the Committee 
23 April 2019 
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REPORT BY THE AUDITOR GENERAL FOR SCOTLAND 

AUDITOR GENERAL FOR SCOTLAND WORK PROGRAMME:  2019/20–2023/24 

Purpose of report 

1. My responsibilities under Section 23 of the Public Finance and Accountability (Scotland)

Act 2000 are carried out through a five-year rolling work programme, which is refreshed

on an annual basis. The work programme is designed to support me in ensuring

independent, objective and authoritative public audit that continues to support a strong

and effective system of financial accountability and transparency across the Scottish

public sector.

2. This report provides the committee with details of planned work for 2019/20 and

2020/21 and gives an indication of likely areas of focus for the subsequent three years

of the programme.

The strategic context for the work programme 

3. Scotland’s public finances are changing rapidly. They are becoming increasingly

complex and volatile, and public services continue to face significant challenges.

4. The devolution of powers and responsibilities set out in the Scotland Acts of 2012 and

2016 and the accompanying fiscal framework represent an unprecedented increase in

the financial powers of the Scottish Parliament. By 2020, 52 per cent of the Scottish

Budget will be raised directly in Scotland compared to just ten per cent in 2014/15. This

means that the performance of the Scottish economy relative to the rest of the UK will

have a direct influence on public finances, with implications for the Scottish Government

and public bodies.

5. The outcome of the European Union (EU) referendum and the triggering of article 50

brings significant uncertainty. Whatever the outcome, it is likely that there will be wide-

ranging consequences for public services and funding streams including the Common

Agricultural Policy and economic development.

Annexe
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6. The Scottish Government agreed to address the recommendations of the Budget

Process Review Group through the new budget process. Several recommendations are

about considering how budget decisions impact people’s outcomes. The 2019/20

budget process was the first to consider the national outcomes set out in the refreshed

National Performance Framework. As well as the annual budget, the Scottish

Government published its first five-year medium-term financial strategy, Scotland’s

Fiscal Outlook in May 2018. This sets out the key policy priorities to meet its outcomes

objectives and its approach to supporting Scotland’s economy. This document will be

refreshed in May of this year.

7. Significant changes are also taking place in how public services are delivered including

the integration of health and social care services and greater community empowerment.

Public-sector reform and change management depend on effective public-sector

leadership and scrutiny at both national and local level. In this context, digital technology

will continue to offer transformational opportunities and is central to service delivery.

But, this means that the importance of digital and cyber security and resilience has

never been higher.

How this context informs my work programme 

8. The selection and targeting of performance audit work is informed by a public-sector risk

framework underpinned by a wide range of policy analysis, stakeholder engagement

and performance and risk monitoring.

9. Our risk assessments and audit work are identifying increased risks in several areas

across the public sector, including workforce challenges in education, health and social

care, and skills shortfalls in digital and financial management.

10. Because services are increasingly being provided in new and innovative ways, through

public, private and third sector arrangements, lines of accountability are increasingly

complex. This creates risks which need to be properly understood and managed

effectively.

11. Some of the key public-sector risks that have informed my current performance audit

work programme are set out in Exhibit 1 (page 4).
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Exhibit 1 
The changing public sector policy context 

Source: Audit Scotland 

12. Audit Scotland keep the changing public-sector policy context under review to identify

new risks and issues as they emerge. Where significant new risks emerge, such as EU

withdrawal and social care sustainability, these are reflected in the work programme.
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Work programme 2019/20 and 2020/21 

13. My planned work programme for 2019/20 and 2020/21 covers the following topics, some 

of which are undertaken jointly with the Accounts Commission for Scotland. 

 2019/20 2020/21 
 

 

 
Auditor General for Scotland 
(AGS) 
 
• Enabling digital government 
• Finances of Scottish universities 
• NHS workforce: community-

based workforce 
• Social security 
• Scottish Public Pensions Agency 

follow-up 
 
Joint AGS/Accounts Commission 
audits 
 
• Scotland’s City Region and 

Growth Deals 
• Early learning and childcare 

follow-up audit 
• Revenue financing of assets: the 

NPD and Hub models 
• EU withdrawal * 

 
* dependent on developments within this 
area 
 

 
Auditor General for Scotland (AGS) 
 
• Skills: planning and investment (AGS) 
• Social Security 2020 (AGS) 
 

Joint AGS/Accounts Commission 
audits 
 
• Educational outcomes 
• Affordable housing 
• Commonwealth Games legacy 
• Waste management  
• Outcomes for children with additional 

support needs 
• Social care sustainability 
 
 

 

 
• NHS in Scotland  
• Scotland’s colleges  
 
 
 

 
• NHS in Scotland  
• Scotland’s colleges  
 

 

 
• S22 reports on NHS, colleges or 

central government bodies  

 
• S22 reports on NHS, colleges or 

central government bodies  

14. More detailed information on the proposed scope of each of the performance audits is 

set out in Appendix 1 (page 11). 
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15. The programme gives the committee scope to consider both specific issues of concern 

within individual organisations and wider areas of interest or concern (eg, governance 

and accountability, public-service leadership and improvement capacity).  

16. Many topics included in the work programme have the potential to support the 

committee in its post-legislative scrutiny work, such as early learning and childcare, 

health and social care integration, community justice, fair access to higher education, 

mental health, progress in addressing child poverty, and climate change plan. 

17. The programme includes flexibility to allow me to undertake investigations and respond 

to new and emerging audit risks. This is reflected in my resource planning for Section 22 

reports and in relation to potential audit work on the impact of the United Kingdom’s 

decision to leave the European Union. 

Rolling work programme 2019/20 to 2023/24 

18. The five-year work programme to 2023/24 is set out in Appendix 2 (page 15). It includes 

a mixture of one-off pieces of work (eg, revenue financing of assets, waste 

management); longer-term audit programmes (eg, new financial powers, health and 

social care, early learning and childcare); thematic work (eg, digital, prevention, 

workforce planning); and audit activity to follow up on the impact of previous audits (eg, 

Scottish Public Pensions Agency). 

19. The performance audit topics for the last three years of the programme are indicative at 

this stage and will be reviewed when the work programme is refreshed again in 

December 2019.  

20. My term of office ends in June 2020. The work programme for 2020/21 onwards will be 

the responsibility of a new Auditor General and will be informed by their priorities, based 

on support and advice from Audit Scotland. 
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Programme development activity and outputs 

21. Audit Scotland undertakes an ongoing programme of development work to identify 

topics for inclusion in the performance audit programme. This includes policy review, 

performance monitoring, and stakeholder engagement (including round table 

discussions with policy experts, public bodies and service users).  

22. Current areas of programme development activity include:  

• A guide to the General Medical Services (GMS) contract in Scotland 

• Public health reform in Scotland 

• Planning for outcomes 

• Community empowerment  

• Cybersecurity  

• The Scottish Government’s enterprise and skills review 

• Public sector leadership. 

23. Some programme development outputs are of interest to stakeholders and are 

published on Audit Scotland’s website. They are not formal audit reports, but I would be 

happy to share them with the committee. 
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Supporting effective Parliamentary Scrutiny: PAPLS 

24. Independence is a fundamental principle of public audit. At the same time, it is important 

that performance audit work adds value to the Parliament and I am required to take into 

account any proposals made by the Parliament when deciding whether to carry out any 

performance audit work.1 

25. The committee’s business planning day last September identified four key cross-cutting 

themes which I have sought to reflect either thematically across my work programme or 

as areas of specific focus for individual audits: 

• Leadership and capacity – this is reflected in audit work on health and social care 

integration; in NHS overview reporting; and in the proposed audits assessing social 

care sustainability (2020/21), workforce planning (2021/22), and progress in 

addressing child poverty (2022/23). 

• Governance and accountability (including financial management) – this is reflected in 

the programme of Section 22 reporting. It is also an important theme in the City 

Region and Growth Deals audit, and NHS and colleges overview reports. 

• Planning for outcomes – performance audits generally aim to assess the extent to 

which the Scottish Government is implementing its outcomes approach; this will be a 

specific area of focus in the forthcoming audits on educational outcomes; outcomes 

for children with additional support needs; fair access to higher education; and 

improving outcomes for looked after children and young people. 

• Managing change and delivering improvement (including ICT programme 

management) – this is reflected in the programme of digital audits (enabling digital 

government, digital in health); strategic capital investment (2022/23); and audit work 

on the Scottish Government’s enterprise and skills review (2022/23).  

26. The committee has also indicated that it wants to complement its scrutiny role with a 

stronger focus on supporting improvement. PAPLS is uniquely placed to take an 

overview of how government works and what outcomes are being achieved from the 

whole of public spending in Scotland.  

27. This will assume increasing importance in the context of Scotland’s new financial 

powers, as the Scottish Government and Parliament will increasingly need to consider 

opportunity costs and trade-offs in setting policy and budgets. While individual subject 

                                                           
1 Section 23(6) of the Public Finance and Accountability (Scotland) Act 2000 (asp1). 
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committees will have a particular interest in how specific policies and programmes are 

being delivered, PAPLS is well placed to offer a perspective on how effectively the 

government is delivering improved outcomes overall for the people of Scotland with its 

partners in local government, the third sector and the private sector. This is consistent 

with the Parliament’s commitment to longer-term, more strategic budget scrutiny 

following its adoption of the Budget Process Review Group’s recommendations.   

28. Adopting a more strategic and cross-cutting approach to scrutiny may have implications 

for PAPLS’ relationship with subject committees; for example, PAPLS may in future wish 

to highlight significant common issues arising from its work for consideration by subject 

committees as part of their budget scrutiny role. 

Other parliamentary committees 

29. PAPLS has sought feedback from subject committees of the Parliament on topics that 

they felt could usefully be considered through audit work and these are reflected in the 

programme: 

• Economy, Fair Work and Jobs Committee – Scotland’s economic performance: 

this topic is a key theme in the programme of audit work on Scotland’s new financial 

powers and is also reflected in proposed audit work on skills planning and investment 

(2020/21); replacing EU structural funds (2022/23); supporting economic growth: 

enterprise and skills review (2022/23); strategic capital investment (2022/23); and 

Scottish Investment Bank (2023/24). 

• Environment, Climate Change and Land Reform – Climate change and 

environmental performance: an audit on Scotland’s climate change plan is proposed 

in 2023/24. 

• Equalities and Human Rights Committee – Equality-related budget scrutiny: Audit 

Scotland staff have participated in round table discussions on this topic with the 

committee, aimed at identifying ways in which equality-related budget scrutiny might 

be appropriately reflected in the Parliament’s approach to implementing the 

recommendations of the Budget Process Review Group. 

• Health and Sport Committee – Financial performance of the NHS: this will continue 

to feature as a key theme in the annual NHS overview report and, where appropriate, 

features in Section 22 reporting on individual NHS bodies. 

• Local Government and Communities Committee – City Region Deals and 

Housing: the joint audit on Scotland’s City Region and Growth Deals is due to publish 
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in November 2019; the joint audit on affordable housing is scheduled to publish in 

June 2020. 

• Social Security Committee – The delivery of Scotland’s new social security powers: 

my first audit report on this topic will be published in May 2019 and further work in 

this area is planned during 2020/21.
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Appendix 1. Summary information on the performance audits in the 2019/20 and 2020/21 work programme  

2019/20 (including indicative publication dates) 
Auditor General for Scotland Joint Auditor General and Accounts Commission 
Social security – May 2019 
The Scotland Act 2016 devolves 11 UK social security benefits to the Scottish 
Parliament, along with powers to top-up other existing benefits and to introduce 
new ones. With spending estimated to be around £3.3 billion every year once 
fully implemented, this represents about 15 per cent of overall current social 
security spending in Scotland. This audit will examine how effectively the 
Scottish Government is managing delivery of the devolved social security 
powers. We have published four audits to date on implementing the range of 
financial powers and responsibilities of the 2012 and 2016 Scotland Acts. Given 
the scale, complexity and financial impact of the social security powers, this 
audit will focus solely on these powers.   
 
Scottish Public Pensions Agency follow-up – June 2019 
In October 2018, the Auditor General submitted a Section 22 report to draw 
Parliament’s attention to problems with SPPA implementing a major new IT 
system and the financial implications of the delays. At the time of reporting, 
SPPA was in discussions with the contractor to establish if either party bore any 
responsibility and potential financial penalty as a result of the unsuccessful 
project implementation. Given this, the Auditor General did not comment on the 
arrangements for the implementation of the PS Pensions project. The Auditor 
General intends to prepare a further update report on this topic in 2019. 
 
Enabling digital government – June 2019 
This is the first in a series of audits looking at the progress the Scottish 
Government is making in enabling and building a digital government. The audit 
will provide an update on our previous reports, assessing the Scottish 
Government’s progress in delivering against its digital ambitions across central 
government. This will include examining progress against its digital strategy, the 
impact of new assurance arrangements, and where possible, a comparison of 
the Scottish Government’s approach and progress with other countries. It will 
provide a judgement on the strategic arrangements which will help inform future 
audit work on individual projects or aspects of digital government. 
 
 
 

Revenue financing of assets: The Non-profit distributing (NPD) and 
Hub models – August 2019 
The audit will assess whether the NPD and Hub models provide value for 
money, and how effectively they are contributing to the delivery of 
infrastructure investment across Scotland. The audit will seek to answer 
four key questions: 
• Do the NPD/HubCo revenue models provide advantages compared to 

other ways of financing infrastructure (including previous methods 
such as PFI)? 

• How much use has been made of the NPD/HubCo models in Scotland 
and what are the long-term public sector financial commitments 
relating to all revenue financed infrastructure projects? 

• How well has the Scottish Government, Scottish Futures Trust and 
HubCos worked together to deliver value for money? 

• To what extent have individual projects been managed well and can 
they demonstrate they are value for money?  
 

City Region and Growth Deals – November 2019 
The Scottish Government considers City Region Deals as having a major 
role in driving the economy, boosting investment and innovation, and 
supporting inclusive economic growth. Around £2.4 billion has been 
committed in respect of the City Region Deals agreed to date, with most 
councils actively involved in their development. The audit will review 
progress to date, with particular emphasis on governance and programme 
management arrangements. A further City Deals performance audit is 
proposed for 2021/22 by which time projects associated with each City Deal 
should be under way. 
 
Early learning and childcare – January 2020 
This is a follow-up of our 2018 report, and will provide an update on 
planning for the expansion in funded early learning and childcare to 
implement the Scottish Government’s goal of delivering 1,140 funded hours 
by August 2020. The audit will consider several significant risks identified in 

http://www.audit-scotland.gov.uk/reports/e-hubs/financial-devolution-in-scotland-the-journey-so-far
http://www.audit-scotland.gov.uk/report/managing-ict-contracts-in-central-government-an-update
http://www.audit-scotland.gov.uk/report/early-learning-and-childcare
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Auditor General for Scotland Joint Auditor General and Accounts Commission 
NHS workforce 2: community-based workforce – August 2019 
While a number of stakeholders are involved in workforce planning for the NHS, 
this audit will look primarily at the national approach to workforce planning. It will 
consider how effectively the Scottish Government is planning and developing 
the primary care clinical workforce to meet the current and future needs of the 
Scottish population. The audit will focus on GPs and wider multi-disciplinary 
teams (MDTs), as they are central to shifting the balance of care to community 
settings. It will not cover the wider social care workforce. It will look at current 
and future pressures facing the NHS workforce, as well as progress in 
implementing new ways of working.  
 
Finances of Scottish universities – September 2019 
Scottish higher education institutions make an important contribution to the 
economy and wider society. Our 2016 report highlighted a number of financial 
and funding challenges for the sector. This audit will look at how the financial 
position of the sector has changed, three years on. It will include an assessment 
of the effectiveness of Scottish Government funding to the sector, and how well 
the Scottish Funding Council and the Scottish Government are working with 
Higher Education Institutions to plan for the future, in line with key national 
outcome priorities. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

the 2018 report through interim audit and impact reporting work in 2019/20. 
It will be followed by a further audit in 2021/22 to assess how effectively the 
2020 expansion has been implemented taking place in 2019/20. 
 
Affordable housing – June 2020 
The Scottish Government's vision is to provide an affordable home for all by 
2020, with four key targets for housing (covering homelessness, fuel 
poverty, energy efficiency and the quality of social housing). The 
government has also set targets for new homes for the current and previous 
parliamentary terms. Councils have a long-standing legal duty to assess 
and respond to housing need for their area. Council plans also need to 
consider people in the private sector in terms of housing need.   

Our 2013 report identified that a focus on numbers alone creates a risk that 
homes could be built where it is easy and most cost-effective, not where they 
are most needed. Since 2013 there have been changes to funding, for example 
the Scottish Government launched the Housing Infrastructure Fund in 2016 to 
help councils with the costs of supporting infrastructure such as roads and 
drainage.  

The audit will consider what progress has been made against the national new 
build target, and how has this supported the policy objectives of reducing 
homelessness and increasing access to affordable housing for those most in 
need. It will consider local planning arrangements, variability between council 
areas, barriers to building enough homes in Scotland, and how the Scottish 
Government and councils are working together to address these barriers.  
Educational outcomes – June 2020 
This audit will follow up on the Accounts Commission’s 2014 report. Since 
then the Scottish Government has identified improving educational 
outcomes and closing the poverty-related attainment gap as its top priority. 
It has committed an additional £750 million to improve outcomes over the 
lifetime of this Parliament. Since 2014 there has also been significant 
change within the education sector, including development of the Scottish 
Attainment Challenge and Pupil Equity Funding. The audit will look at 
trends in educational outcomes and spending across Scotland and assess 
the impact of actions by the Scottish Government and councils to improve 
outcomes. It will also follow-up on progress against the recommendations in 
the 2014 report. 

http://www.audit-scotland.gov.uk/report/audit-of-higher-education-in-scottish-universities
http://www.audit-scotland.gov.uk/report/housing-in-scotland
http://www.audit-scotland.gov.uk/report/school-education
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2020/21 (including indicative publication dates) 

Auditor General for Scotland Joint Auditor General and Accounts Commission 
Social security – Spring 2020 
This is the next in the series of performance audits of Scotland’s new social 
security powers. 
 
Skills: planning and investment – Winter 2020 
Having the right skills available within the working age population, and equity of 
opportunity for learners are central to the Scottish Government’s priority of 
economic growth. This audit will look at how effectively the Scottish 
Government works with relevant stakeholders (including the Scottish Funding 
Council and Skills Development Scotland) to identify and develop the skills 
needed for the economy and wider society. The audit will assess the 
effectiveness of skills planning, and what progress has been made with 
changes proposed through the enterprise and skills review. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Commonwealth Games legacy – Winter 2020 
This would be the fourth report on the 2014 Commonwealth Games and 
would focus on the delivery of the Scottish Government and Glasgow City 
Council legacy plans, six years after the games. The legacy was a key 
component of committing £425 million of public funds. Both the Government 
and council developed an evaluation framework and intended to monitor 
progress regularly up to 2019. Producing an audit output in 2020/21 allows 
us to consider these evaluations and complete our reporting on the games.   
 
Social care sustainability – Autumn 2020 
There are major risks around social care financing, governance and 
accountability. While we have reported on these in a number of previous 
reports, we believe there to be a strong case for carrying out performance audit 
work looking at the risks in this area. With increasing pressure on council and 
health budgets, and complicated arrangements in health and social care, the 
audit work would likely explore: 

• how social care services are provided across Scotland at a high-level 
• how much is being spent, how this has changed and future spending 

plans 
• what the main pressures and risks are, particularly in relation to 

financing and cost pressures 
• the level of medium to long-term planning for the provision of social 

care 
• outcomes for local populations. 

 
Outcomes for children with additional support needs – Winter 2020 
This audit will build on the work undertaken as part of the Educational 
outcomes audit. Data shows a significant gap in attainment and ‘positive 
destinations’ between children with additional support needs and all 
children. This comes at a time where the number of children with additional 
needs is increasing but specialist support staff in schools decreasing. There 
is a risk that the current focus on addressing the poverty-related attainment 
gap sees the needs of ASN children missed. The audit will look across 
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Auditor General for Scotland Joint Auditor General and Accounts Commission 
 
 
 
 
 
 
 
 

services and across the learner journey from early learning and childcare 
through to college/higher education/skills/employment.   
 
Waste management – Winter 2020 
This audit would review councils’ progress in reducing the amount of waste 
sent to landfill in the context of tighter targets and the Scottish 
Government’s overall climate change objectives. It will compare 
performance and seek to identify good practice. The timing of audit work at 
this time corresponds with EU targets for 2020, and action to meet Scottish 
Government’s 2025 targets. 
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Appendix 2. Rolling work programme 2019/20 to 2023/24 

2019/20 2020/21 2021/22 2022/23 2023/24 
• NHS in Scotland (AGS)
• Scotland’s colleges (AGS)

• NHS in Scotland (AGS)
• Scotland’s colleges (AGS)

• NHS in Scotland (AGS)
• Scotland’s colleges (AGS)

• NHS in Scotland (AGS)
• Scotland’s colleges (AGS)

• NHS in Scotland (AGS)
• Scotland’s colleges (AGS)

• Enabling digital
government (AGS)

• Finances of Scottish
universities (AGS)

• NHS workforce 2:
community-based
workforce (AGS)

• Social security (AGS)
• City Region and Growth

Deals (Joint)

• Early learning and
childcare (Joint) – impact
and follow-up

• EU withdrawal *
• Revenue financing of

assets: the NPD and Hub
models (Joint)

• Scottish Public Pensions
Agency follow-up (AGS)

*scope and timing of work still
to be agreed.

• Social security (AGS)
• Skills: planning and

investment (ASG)
• Educational outcomes

(Joint)**

• Affordable housing (Joint)**
• Commonwealth Games

legacy (Joint)
• Waste management (Joint)

• Outcomes for children with
additional support needs
(Joint)

• Social care sustainability
(Joint)

** audit work undertaken in 
2019/20 but reported early 
20/21 

• Development of Scotland’s
new agriculture and fishing
policy (AGS)

• Fair access to higher
education (AGS)

• Social security (AGS)
• City Region and Growth

Deals 2 (Joint)

• Community justice (Joint)
• Digital services: learning or

justice (Joint OR AGS)
• Early learning and

childcare series (Joint)
• Improving outcomes for

looked after children and
young people (Joint)

• Workforce planning post-
EU withdrawal (joint)

• Digital in health (AGS)
• Social security (AGS)

• Supporting economic
growth: enterprise and
skills review (AGS)

• Housing for an older
population (Joint)

• Mental health (Joint)
• Progress in addressing

child poverty (Joint)

• Replacing Structural Funds
(Joint)

• Strategic capital investment
(Joint or AGS)

• Climate change plan (AGS)
• Digital: progress against

digital strategy (AGS)
• Public energy company

(AGS)

• Scottish Investment Bank
(AGS)

• Social security (AGS)
• Support to rail services

(AGS)

• Health and social care 3
(Joint)

• S22 reports on NHS,
colleges or central
government bodies (8
reports assumed per year)

• S22 reports on NHS,
colleges or central
government bodies (8
reports assumed per year)

• S22 reports on NHS,
colleges or central
government bodies (8
reports assumed per year)

• S22 reports on NHS,
colleges or central
government bodies (8
reports assumed per year)

• S22 reports on NHS,
colleges or central
government bodies ((8
reports assumed per year)


	Agenda.pdf
	Meeting papers PUBLIC 25 April 2019.pdf
	Meeting papers PUBLIC 25 April 2019.pdf
	Meeting papers PUBLIC 25 April 2019.pdf
	AG work programme.pdf
	Blank Page




	Menu: 


